BUSINESS LEADER
IN VIBRANT WORKPLACE

@ MarshMcLennan

MMC GROUP SERVICES SP. Z O.0.

2022 ALL STARS MARSH E

-BSC

-MPLOYE

- R

—COGNITION PROGRAM

We needed a new model of employee recognition. Other forms
of rewards were expected. Colleagues asked to organize more
on-site fun and socializing activities

12-month structured recognition program; with clear and
transparent rules, with a mix of monetary and non-monetary
Incentives, and an element of fun - a wheel of fortune
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EMPLOYEE SATISFACTION FOSTERING INTEGRATION EMPLOYEE ENGAGEMENT

Employee recognition Healthy competition
Increased Work environment
value for where everyone Is given

the work done equal opportunity to win

Program makes employees feel more valued for the work done.
Program boosts individual employee engagement.
Program presents opportunities for socializing and fostering interactions
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