
We needed a new model of employee recognition. Other forms 
of rewards were expected. Colleagues asked to organize more 
on-site fun and socializing activities

12-month structured recognition program; with clear and 
transparent rules, with a mix of monetary and non-monetary 
incentives, and an element of fun - a wheel of fortune
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Program makes employees feel more valued for the work done.   
Program boosts individual employee engagement.


Program presents opportunities for socializing and fostering interactions
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